Date

John Smith, M.D.

34 Morgantown Drive

Morgantown, WV 26505

Dear Dr. Smith:              


On behalf of the Department of _______________, I am very pleased to offer you a full time faculty position at the rank of Associate Professor in the Clinician Track in the Department of _____________at the Robert C. Byrd Health Sciences Center of West Virginia University (effective date could be inserted).  We are excited at the prospect of your joining us and we are sure you will bring additional expertise  and the excellence you will bring to the Department and University.


Your faculty appointment is contingent upon obtaining and maintaining an unrestricted license to practice medicine/dentistry or other professions from the State of West Virginia and/or any other State’s licensing authority as applicable where faculty member has been assigned by the Dean of the School of Medicine.  Faculty appointment is subject to faculty member obtaining and maintaining a hospital staff appointment, as applicable, with full and unrestricted privileges in the specialty of your appointment at the affiliated hospital(s) to which faculty member is assigned by the Dean of the West Virginia University School of Medicine.  The faculty member shall be subject to all policies, rules and regulations of said affiliated hospital(s). Medical licensure and hospital credentialing must be issued prior to the activation of your appointment.  NOTE:  upon acceptance of this offer, you must complete and return the credentialing application within thirty (30) calendar days and provide the current status of your West Virginia licensure, DEA number with a WV address and NPI number to the Department of _____________at the Robert C. Byrd Health Sciences Center of West Virginia University.  Incomplete or delayed submission of the credentialing application potentially could change the date you are placed on the payroll.

We would expect you to successfully complete all requirements/examinations for your specialty boards. Continuation of this faculty appointment is contingent upon board certification within three years of appointment.  Once achieved, board certification must be maintained as a prerequisite for continued appointment.


All physician faculty are required to sign a Professional Services Agreement with the WVU Medical Corporation. The Medical Corporation is the faculty practice plan for all clinical service activities of the physician faculty.  This agreement includes the following provisions:

6.  Income from Other Medical Professional Services.  WVU SoM Physician Employee understands and agrees that, in accordance with the Bylaws of the Corporation, which have heretofore been made a part of this Agreement, and West Virginia Higher Education Policy Commission Series 9, he or she is prohibited from receiving other income as a result of performing medical professional services, unless specifically authorized in writing by the Department Chairperson, the Dean of the West Virginia University School of Medicine, and the President of West Virginia University or his designee.

9.  Restrictive Covenant:  WVU SoM Physician Employee agrees that he or she will not, within a period of one year after leaving the service of the Corporation, engage, directly or indirectly, either personally or as an employee, associate partner, partner, manager, agent or otherwise, or by means of any corporate or other device, in the practice of medicine within a radius of forty (40) miles of his or her primarily assigned UHA office location, without the express written authorization from the Dean of the West Virginia University School of Medicine.  WVU SoM Physician Employee understands that violation of this clause will result in the payment of liquidated damages to the Corporation that equals 100% of WVU SoM Physician Employee’s prior year total compensation, which includes any salary, incentives and all benefits costs.  This provision shall not apply to faculty who receive their full time appointment with the WVU SoM prior to July 1, 2001.


This appointment is offered in accordance with the provisions of the West Virginia University as described in the WVU Faculty Handbook, which you can access from website http://www.wvu.edu/~acadaff/fac/handbook.pdf and West Virginia University Board of Governors Policy 2 which you can access from http://www.wvu.edu/~bog/policies/policy2.pdf.    


This offer of employment is contingent upon your ability to provide satisfactory documentation verifying your eligibility to work for West Virginia University in the above-mentioned position. The University will be requesting original documentation of your eligibility to work on your first day, (start date).  If you are a nonresident alien and you currently do not possess authorization to work in a position at West Virginia University that includes, but is not necessarily limited to, the above-mentioned position, please contact Doina Jikich, Coordinator, Immigration Services, immediately upon receiving this offer of employment.  She may be reached at (304)293-5950 or Doina.Jikich@mail.wvu.edu.


All faculty at West Virginia University are reviewed annually in accordance with University and School of Medicine policies, procedures and guidelines which you can access from the following websites: http://www.hsc.wvu.edu/som/administration/pdfs/PromotionTenure2008.pdf and http://www.wvu.edu/~acadaff/faculty/policies/htm.    You will be reviewed based on the revised criteria for promotion and tenure (adopted 8/18/2008):
Promotion to Professor in the Clinician Track will require:

· Maintenance of specialty and/or subspecialty certification 
· Substantial evidence of national/international reputation in clinical specialty
· Long-standing record of significant contributions to education and service (including clinical service) and a record of sustained scholarly achievement (scholarship must be peer-reviewed and in the public domain)
Evidence of a national/international reputation

· State-wide or national referrals

· Teaching, speaking or moderating at national/international meetings

· Leadership in national/international professional organizations

· Service on editorial boards or specialty boards

· Serving on national/international advisory committees

· Service on grant study sections

· Serving as a consultant to national/international agencies

· Election to office in national/international professional academic organizations

Significant contributions in service (including clinical service) include:
· Meeting or exceeding wrvu targets based on % effort allocation

· Meeting or exceeding clinical service quality indicators

· Developing new/novel treatments/therapies

· Service on departmental, institutional, hospital committees

· Leadership in committees devoted to clinical quality and processes
· Service to West Virginia

Significant contributions in education include:

· Student/peer evaluations

· Other evaluations of teaching effectiveness

· Teaching awards

· Teaching portfolios

Reasonable contributions in scholarship include:

· A sustained publication record (such as 5 additional papers) since promotion or appointment 
Your responsibilities will include clinical, educational and scholarship activities.  Specifically, weAs we have agreed upon, there is an expectation that you will  would expect you to devote ___% to clinical effort; ___% to education/scholarship; and ____% to university/department service_(include here as many specifics as possible; e.g., precepting students, clinical activities for 80% of your time, outreach to Buckhannon and other sites three days per month, etc.)   You will be assigned to teach in classroom settings, in contexts including, but not limited to, didactic instruction and related preparation (i.e., lectures and the delivery of clinical correlations); teaching clinical conferences (e.g., Problem/Symptom Conferences, Clinical Conference, Housestaff Conference, Morning Report Conference) to students, residents, physicians, and other health professionals; laboratory group instruction; and teaching/facilitating small groups (including Problem-Based Learning Groups, Clinical Learning Groups, and Team-Based Learning Groups). However, institutional and departmental needs may change over time, which may result in changes in assigned effort at the direction of the departmental chair and/or dean.

This position would provide a base salary of $_______________, a portion of which would be paid through West Virginia University and the West Virginia University Medical Corporation (University Health Associates).  Fringe benefits associated with each salary component will also be provided by West Virginia University and University Health Associates respectively.  

I look forward to your favorable reply by _____________(date).

We look forward to having you join us as a faculty member and working with you to reach your professional goals.  We are tremendously impressed with the potential you will bring to the Department of ____________and the Health Sciences Center. The School of Medicine New Faculty Handbook can be accessed at http://www.hsc.wvu.edu/som/administration/pdfs/SoMNewFacultyHandbook.pdf. This handbook is comprised of answers to commonly asked questions and we hope that it will help you in your transition to WVU.  If we can be of any further assistance, or if you have any questions, please feel free to contact me.

Sincerely,

Chair, Department of 





Arthur J. Ross, III, MD









Dean, School of Medicine









West Virginia University

Accepted:

_________________________

John Smith, M.D.       Date:

