M E M O R A N D U M
 

 

TO:                  All Benefit Eligible UHA Support Staff Employees

 

 

FR:                   David J. Gorman    

Manager, Benefits & Compensation

 

DATE:             October 23, 2009

 

RE:                   UHA Benefits Open Enrollment

 

 

 

November 2, 2009 - December 15, 2009 is an open enrollment period for the University Health Associates Benefit Programs.  This open enrollment period is for the plan year beginning January 1, 2010 and ending December 31, 2010.   Benefit Open House sessions will be held on the following dates:

 

November 6, Harpers Ferry Family Medicine, 10:00 a.m. - 1:30 p.m.
November 9, Health Science Center John Jones Conf Room 3, 8:00 a.m.- 1:00 p.m.

November 12, Scott Avenue HR Conference Room 8:00 a.m. - 1:00 p.m.

November 17, Physician Office Center Conf Rooms 4C, 8:00 a.m. - Noon.

November 23, Health Science Center John Jones Conf Room A, 8:00 a.m. - 1:00 p.m.

December 2, Physician Office Center Conf Room 4C, 8:00 a.m. - 1:00 p.m.

December 15, Physician Office Center Conf Room 4C, 8:00 a.m.- 1:00 p.m.

 

 

During the open enrollment period you may elect to do any of the following:

 

· Enroll in or Update employee or family Voluntary Dental Insurance Coverage

· Enroll in or Update employee or dependent Health Insurance Coverage

· Participate in the voluntary health screenings for discounts on health insurance premiums

· Enroll in the 2010 Flexible Spending Account (Reimbursement Plan)

· Apply for initial or increased amounts of Supplemental Life Insurance coverage (subject to medical underwriting)

· Start/modify a pre-tax 403(b) Supplemental Retirement Plan Account

· Start/modify an after tax Roth 403(b) Supplemental Retirement Plan Account

 

 

 

Voluntary Dental Insurance - Premium Increase 1/1/2010

 

Voluntary Dental Insurance is offered through The Guardian Life Insurance Company.  Faculty and employees will be responsible for the pre-tax premium at the following per pay rates:  

 

UHA will be implementing premium changes that will become effective until January 1, 2010.

 

Current Per Pay Premiums:                               January 1, 2010 Premium:

 

Single               $9.69                                       Single               $9.98   

Family              $25.00                                     Family $25.75

 

Preventative services will be covered at 100% (semi-annual cleanings, etc) and are not subject to the deductible; Basic services (fillings, etc.) will be covered at 80% of the usual customary and reasonable charge (UCR) after the deductible, there is a six month late entrant waiting period for these services; and Major services (root canal, crowns, etc.) will be covered at 50% of UCR after the deductible, there is a twelve month late entrant waiting period for these services.
 

The Guardian offers the Dental Guard Preferred Network of dentists to choose from.  However our plan design will allow participants to see any area dentist that they choose.  The UHA Dental Clinic does honor our dental insurance.

   

 

Flexible Spending Account

 
Flex Comp will continue to offer all benefits eligible employees the opportunity to participate in the Flexible Spending Account Plan, also called a Reimbursement Plan.  There are two kinds of flexible spending accounts:  (1) Healthcare Flexible Spending Accounts to pay for any medical expenses considered tax deductible, but not covered by your insurance, (co-pays, deductibles, most out-of-pocket expenses) for you and your eligible dependents; and (2) Dependent Care Flexible Spending Accounts to pay for dependent care (day care) expenses.

 

Here’s how they work:

 

1.   You estimate your family’s out-of-pocket expenses for the year for healthcare and/or dependent care. 

2.   You elect to have UHA deduct that amount ($5,000 maximum for both accounts) from your salary on a pre-tax basis over the course of the year. 

3.   That money is deposited into a special account, a Dependent Care Flexible Spending Account and/or a Healthcare Flexible Spending Account. All your out-of-pocket healthcare expenses or dependent care expenses can be reimbursed from those accounts. 

 

 The advantages:

 

The income put into a flexible spending account isn’t taxed.  You avoid both federal income tax and FICA taxes.  So, you pay both healthcare expenses and dependent care costs with tax-free dollars and, at the same time, lower your taxable income.

 

 The drawback:

 

Use it or lose it!  Under current IRS tax law any money left in the account is forfeited.  If the year is ending and you have money left, you can go the dentist, buy eyeglasses, purchase over the counter medications or use the money for any other eligible expense.  

 

 

HEALTH INSURANCE 

 

During this open enrollment period employees and their dependents can enroll in the Triple Option health insurance benefit for coverage effective January 1, 2010.

 

 
Health Insurance Premiums - Premium Increase effective 4/1/2010

 

UHA will be implementing premium changes that will not become effective until April 1, 2010.   Health premiums (less discounts) will remain the same until April 1, 2010.  

 

The employee pre-tax premiums per pay are:

 

Coverage                                 Current Premium                      April 1, 2010 Premium
 

Single                                       $39.94                                     $44.94

Employee + Child                     $84.78                                     $94.78

Employee + Spouse                  $107.83                                   $122.83

Family                                      $118.58                                   $133.58

 

 

Employees can lower their per pay premiums by participating in the voluntary health risk screenings which could result in premium discounts.

 

All Working Spouses on the UHA Health Insurance benefit plan must elect coverage through their employment as follows:
 

If the spouse is employed by an employer that provides, or will provide upon proper application, health care benefits the spouse must apply for and accept such coverage. The

spouse will not be eligible for coverage under the UHA health insurance plan while the

other coverage is available to the spouse.  For coverage under the UHA Plan, the 

employee must complete a Spousal Secondary Coverage Form stating that the spouse has 

other employer coverage.  The Spousal Secondary Coverage Form is available on UHAOnline or at the Benefits Office.

 

If the spouse is not eligible for any health coverage through his/her employer or if the spouse is self employed or unemployed the employee must complete a Health Insurance Attestation Form stating that no other coverage is available for the spouse.  The Attestation Form is available on UHAOnline or at the Benefits Office.

 

All employees with a spouse on our health insurance plan must complete either the Spousal Secondary Coverage Form or the Attestation Form each year during open enrollment stating that their spouse is either carrying other employer coverage or that their spouse has no other coverage available to them in order to keep their spouse covered on the UHA Plan.

 

 

Health Insurance Premium Discounts

 
Employees who participate in the voluntary health screening performed by UHA Employee Health and meet the standard set for the health risk factors will be eligible for discounts on their health insurance premium beginning January 1, 2010.   

UHA Employee Health will screen for the following three (3) common health risk factors:

 

1.   Tobacco Use.  Employee will be asked if they or any family member on their health insurance plan has used tobacco in the past year. *

2.   Blood Pressure.  Acceptable range: <140/90  (Source: American Heart Association)

3.   Body Mass Index.   A person with a BMI of 24.9 or less is considered to be an ideal weight. A person with a BMI of 25 or greater is considered to be overweight.  (Source: Cleveland Clinic) 

 

*The Tobacco Use risk factor also includes spouses and dependents covered on the employee’s health insurance benefit plan.  This is the only risk factor that will cover spouses and dependents, at this time.

 

Participation in the screenings will be totally voluntary for those employees enrolled or enrolling in the UHA health insurance benefit.  For each risk factor that employees and covered dependents meet a discount of $5 per risk factor, per month, will be deducted from their health insurance premium.  Employees that do not meet a risk factor or choose not to participate in the health screens, will not receive any discounts.   Employees unable to meet a risk factor due to a medical condition should discuss options available to them with Employee Health.  Opportunities for discounts will only be available during the benefit open enrollment period.

 

In addition to the Benefit Open House dates and times, employees may participate in the voluntary health screenings for discounts on health insurance premiums at these additional dates and times:

 

December 7,  Physician Office Center 4C/D; 8:00 a.m. - 10:00 a.m. 
December 8,  Physician Office Center 4C/D; 8:00 a.m. - 10:00 a.m.

December 9,  Physician Office Center 4C/D; 8:00 a.m. - 10:00 a.m.

December 14,  Physician Office Center 4C/D; 8:00 a.m. - 10:00 a.m.

 

If you are unable to attend an employee open house, screening appointments can also be scheduled with Lana Bunner at Employee Health by calling 598-4000, ext. 7-3083. 

 

 

403(b) Pre-tax or ROTH Supplemental Retirement Account

 

 
The amount you can defer into your 403(b) supplemental retirement account for 2010 remains unchanged.  For 2010, you can defer up to $16,500 into a pre-tax or ROTH 403(b) supplemental retirement account. 

 

If you wish to defer this maximum amount ($16,500) over 26 pay periods, your deferral rate should be $634.62 per pay period. 

 

The Catch-Up Deferral for 2010 also remains unchanged.   If you are 50 or older by December 31, 2010 you are permitted to defer an additional $5,500 into your 403(b) account beginning on January 1 bringing your maximum to $22,000. 

 

If you wish to defer this maximum amount ($22,000) over 26 pay periods, your rate of deferral should be $846.16 per pay period.

 

 

 

NOTE:  The maximum contribution into a 403(b) plan during the year is $16,500.  Those 50 or older by December 31, 2010 are permitted to contribute an additional $5,500 into their 403(b) account bringing their maximum to $22,000.  You cannot defer the maximum amount into both a pre-tax and Roth 403(b).  
 

 

Online availability

 

This year’s annual enrollment materials are available for your convenience both on UHA Online and on the UHA Human Resources web site on the Internet at www.hsc.wvu.edu/uha/hr <http://www.hsc.wvu.edu/uha/hr>.   Please visit the sites for forms and additional information.  As always, if you have questions about any of the enclosed information contact either myself at 293-5033, ext. 343, or Angie Taralla at 293-5033, ext. 337.

